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The pattern of assistant professor salaries displayed in fig-
ure 3 is generally the same as that for full professors, albeit
with one interesting difference. Until the mid-1990s, average
salaries for assistant professors at public baccalaureate and
master’s institutions were equal to or higher than those in
private-independent institutions. The public-sector disad-
vantage at this rank has also not grown as rapidly, currently
standing at 4 percent at master’s universities and 5 percent at
baccalaureate colleges. In doctoral universities, however, pub-
lic salaries did not reach parity in the early part of this peri-
od, and they are a full 19 percent lower on average this year.

Both figures give some indication of an increased sepa-
ration at doctoral universities during the most recent five-
year period, which might reasonably be attributed to the
effect of the recession. This finding reinforces the three-
year analysis presented above.

Another aspect of the growing salary inequality during
the recessionary period is reflected in table E, which com-
pares growth in presidential salaries with growth in faculty
salaries. The table is based on data from the 678 colleges
and universities that submitted presidential and faculty
salary information in both 2007–08 and 2010–11. The
figures in this table are the average (mean) of the percent-
age salary increases earned by presidents and faculties
across all institutions in each category. Some institutions
did reduce presidential salaries over this three-year period,

but the average change was a substantial increase.
The result depicted in the table is striking. During this

recessionary period, the average increase for presidents was
more than twice the rate of the average faculty salary increase
at public institutions and nearly three times the rate at pri-
vate institutions. Presidential salaries in all categories of
institutions were already several times higher than the
average salary for faculty members at the beginning of this
period, and the gap widened considerably even in the space
of only three years. As we have argued repeatedly in these
annual reports, such a disproportionate increase in com-
pensation for a single individual is an indication of mis-
placed priorities. This is especially true in a period when
faculty members and other higher education employees
have been faced with involuntary unpaid furloughs, hiring
and salary freezes, and cuts to benefits.

RETIREMENT CONTRIBUTIONS

As documented in last year’s report, we have received numer-
ous indications of college and university administrations
reducing the contributions they provide to faculty retirement
funds. Our standard aggregate analysis of itemized benefits
(survey report table 10) does not reflect a drop in the rate of
institutional retirement expenditures as a percentage of
salary. However, when we analyze the rate of retirement
contribution by each institution, we find that fluctuations
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FIGURE 3
Average Assistant Professor Salary at Public Institutions as a Percentage of Average Assistant Professor
Salary at Private-Independent Institutions, 1970–71 to 2010–11

Category I                    Category IIA                    Category IIB

Pu
bl
ic
 P
er
ce
nt
 o
f P

riv
at
e

���

1970–71           1975–76           1980–81           1985–86          1990–91           1995–96           2000–01           2005–06           2010–11

�

�

�

�
�

�

�
�

� �
�

�

�

�

�
�

�

�


